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Welcome

At the time of writing this 
introduction the country is facing a 
national crisis with the Coronavirus 
pandemic.  Undoubtedly this will 
bring challenges for everyone, 
particularly the most vulnerable 
people and their carers.  Even 
at this difficult time it is important 
to step back and take the 
opportunity to reflect on the 
progress we have made over the 
last year, what has been achieved 
by everyone at Aspire and to 
celebrate the many successes 
and incredible acts of kindness.  

I am proud that all our supported 
living services and respite 
services have been rated as 

‘Good’ by the Care Quality 
Commission (CQC).  This is fitting 
recognition for the hard work 
that staff put in each and every 
day to ensure the quality of the 
support they provide.  It is all the 
more pleasing that this has been 
achieved at the same time as we 
have developed and launched our 
new Specialised Supported Living 
Service.  This growth has enabled 
us to recruit more staff and, 
through our successful values-
based recruitment programme, 
we welcomed our 300th new 
starter to Aspire this year.

In March 2020 we took the 
difficult decision to suspend 
all our day services due to 
the pandemic.  However, I am 
proud that we have continued 
to support people through our 
respite services and supported 
living services.  In addition, we 
have provided support to many 
people in their family homes.  The 
people we support and family 
carers have been incredibly 
resilient and understanding 
throughout this time and I have 
been impressed at how staff 

have risen to the challenge, 
consistently demonstrating their 
commitment and determination 
to support people to stay safe, 
keep active and maintain 
contact with family and friends.

I am pleased that we have 
recently been able to re-open 
day service buildings, albeit for 
fewer people each day, in line 
with Covid Secure protocols.  

The pandemic has brought 
opportunities for us to work in 
new and innovative ways.  We 
have already embraced social 
media and created a Covid-19 
information hub on our website.  
We are now developing a 
programme of online activities.

I would like to thank each and 
every person who continues 
to support Aspire and to say a 
special thank you to everyone who 
is working incredibly hard to keep 
people safe during the pandemic.
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Aspire Community Benefit Society is a not-for-profit social enterprise 
which provides care and support services to adults with a learning 
disability.  We have a flourishing Customer Council and, as members 
of the Board, people we support have real influence over decisions 
that are made within Aspire.

Our purpose is to enhance the quality of the lives of the people we 
support.  We put them at the forefront of everything we do and empower 
people to be as independent as possible by supporting them to build 
on their strengths.  We encourage people to play an active part in 
the communities in which they live and to take advantage of all the 
opportunities offered by living in the diverse city of Leeds.

The people we support may have a wide range of additional support 
needs including physical disabilities, complex needs, behaviours that 
challenge, sensory impairments or be on the autistic spectrum.  We 
work to safeguard people from avoidable harm whilst supporting them 
in positive risk taking, decision making and choice.

About Aspire

Kevin said:

“I have loved being on the 
Customer Council.

I like to get my point across 
to management and speak out 
for everyone.”
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Our Services

Aspire supports more than 900 adults with a learning disability and their 
family carers through day services, supported living services, respite 
and crisis services.  We are committed to ensuring people receive 
excellent services which are safe, effective and caring and which build 
on their strengths.  

We pride ourselves on developing strong relationships with the people 
we support, their family carers and others which enables us to build on 
a thorough understanding of the needs and wishes of each person we 
support and to provide high quality care and support services, linking 
people to assets in their communities.  

Through individually tailored support plans the people we support are 
treated as individuals, have a lifestyle which promotes independence, 
are offered choice and have greater control and influence over their 
lives, have opportunities to take informed risks and to live, learn and 
play an active, meaningful, role in their community.

Margaret’s story:

I absolutely love working at 
the Becklin Cafe.  To me it’s 
important to keep learning new 
skills.  I feel better working with 
other people as part of a team.  
I just don’t want to sit at home 
watching television.

It can be very busy at the cafe 
and I am always meeting new 
people.

4
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Day Services

Bramley’s story:
Staff at the day service 
supported people to undertake 
a sponsored bicycle ride from 
the day centre to Millennium 
Square.  They made the 
journey using adapted tandem 
bikes, with a few stops along 
the way to change riders.  
They also supported people to 
walk the final leg of the route 
and raised £2,000 to buy new 
equipment.

Our day services support over 700 people with a learning disability from 
three specialist centres and 25 community bases co-located with other 
community facilties throughout Leeds.  In addition, we support people 
to work in and run three community cafes at Middleton Park, Otley 
Chevin and the Becklin Centre.  Being at the heart of communities 
enables us to promote opportunities for social inclusion and to deliver 
services to people close to where they live.

Dependent on assessed needs, the people we support may attend one 
or more of our day services for between one and five days per week.  
Around half of the people who use our day services live at home with 
family carers.  These services support people to lead fulfilling lives by 
engaging in healthy, safe and purposeful daytime activities.

We are proactive in working in partnership with a wide range of 
organisations to lead and/or co-produce events.  By working together 
and combining resources, where appropriate,  we ensure a diverse 
programme of activities and opportunities are available to people.  



6

Above: Supporting people to 
take part in Leeds Pride

Below: Peter and Tim at the Big 
Walk - Learning Disabilty Week

Supported Living

Our supported living services offer over 320 people with a learning 
disability the opportunity to live in their own homes or in small group 
settings.  We ensure people have the right support, at the right time, 
to enable them to live as independently as possible within their 
communities in over 100 houses, bungalows and blocks of flats across 
Leeds. 

The support we provide depends on the assessed needs of each 
person.  This can range from personal care provided 24 hours per 
day, 7 days per week, through to regular visits for just a few hours to 
provide support and advice on all aspects of independent living such 
as dealing with a tenancy, paying bills, attending appointments and 
support to access and contribute to their local community.  

Our supported living, respite and crisis services 
           are all registered with the Care Quality Commission, the 

national regulator of health and social care services.  
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Carol wrote:
We have a good relationship 
with staff and managers which 
allows honest conversations 
and quick resolutions of any 
issues.

Our daughter is always 
happy to go to respite and, 
as a family, we are extremely 
confident in her health, 
happiness and well-being.  
Thank you everyone! 

Respite & Crisis

We have four buildings across Leeds from which we provide our respite 
service, enabling more than 200 people with a learning disability to 
take short stay breaks away from their family home throughout the 
year.  This means family carers can have a planned respite from their 
caring role and relax at home or take a holiday.

Our crisis service provides five places for people to stay, usually for up 
to three months, in the event that an unplanned, emergency, situation 
occurs such as a family carer falling ill.  Having a place to stay in such 
circumstances provides some stability for the person we support and 
provides the necessary time for planning for their future.  This means 
appropriate arrangements can be made for them to return home 
when their family carer is well again or access alternative long-term 
accommodation, if this is required.

CQC regularly inspect our services to ensure they meet the 
required standards and links to the inspection reports can be 

found on our website at: www.aspirecbs.org.uk
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We have introduced safeguarding, medication and React to Red 
(pressure ulcer) champions in each service who will cascade training 
and be the point of contact regarding any concerns.

As part of our regular review of policies, procedures and guidance 
documents, we have updated the Challenging Behaviour policy, 
Whistleblowing policy, Compliments & Complaints policy and the 
Business Continuity Plan.  The Leeds multi-agency safeguarding 
policies and procedures have been updated and we have reflected the 
changes in our documentation.  

Aspire has two whistleblowing champions: our Chief Executive 
and the independent Chair of the Board.  This year we have also 
commissioned Protect, the UK’s whistleblowing charity, which will 
enable staff to seek help, advice and support to whistle blow from 
someone outside of our organisation.

We are ensuring that Best Interest Decisions are in place, which 

Being Safe

Above: Chris, Caroline and John 
promoting the Safe Places video

Below: Melvyn enjoying his day 
at the South Summer Festival
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involve all relevant people, where someone we support does not have 
capacity to make decisions in respect of large cost purchases.

In preparation for Brexit, service managers have been holding 
conversations with GPs to check that there will be sufficient supplies of 
medication and the equipment that the people we support need after 
we depart from the EU.

We have signed up to the West Yorkshire Fire & Rescue Service 
person-centred fire risk assessment scheme.  This will ensure that, 
where an emergency call is received from the home of someone who 
has been identified as a vulnerble person, the call will be designated 
with the appropriate priority for response.

We have launched our staff bank.  This now enables us to offer 
shifts on rotas which are vacant due to annual leave and long-term 
sickness initially to Aspire staff before deploying agency workers.  This 
means that the people we support receive services from people they 
know.  In addition, we launched our Refer a Friend scheme whereby 
staff are encouraged to promote the benefits of working for Aspire to 
members of their family and friends who may be interested in a career 
in care work.

Minni’s story:
When Minni was feeling unwell 
her staff team recalled their 
recent online diabetes training.  
Although she didn’t have the 
classic symptoms, the support 
workers thought Minnie could 
be having a hypoglycaemic 
episode.  This proved correct 
and their quick action meant 
Minni got prompt treatment and 
happily made a full recovery.
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Each person we support has a person-centred assessment of 
their needs and risks in place together with a one page profile.  The 
assessment links to an outcome-focussed support plan which is 
reviewed regularly, a formal review is undertaken at least annually and 
everyone the customer feels is important in their lives is invited. 

Three members of Aspire staff have been appointed as We Care 
ambassadors.  Working with Skills for Care, they give talks to school 
children about career opportunities within the field of social care.  Once 
again we have also provided work placement opportunities to student 
nurses from Leeds Beckett University.

We are committed to continuous professional development and 
support staff to do their job well through a wide range of training.  
This year we introduced a new e-learning programme to complement 
our comprehensive class-based training.  This enables new staff to 
undertake preliminary training on subjects such as diabetes, infection 

Being Effective

Above: Aspire Learner of the 
Year, Leah, picks up her award

Below: Karen had a successful 
day at the Sports for All event
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control and safeguarding before they start working directly with people.  

We continuously invest in health and safety training, including first 
aid for all staff and IOSH Managing Safely for managers.  This year all 
staff have refreshed their Information Governance training.

Our values-based recruitment process is ensuring that people 
from a much broader range of cultural backgrounds who share 
Aspire’s values are being recruited.  To promote working for Aspire we 
commissioned a video featuring members of staff talking about their 
roles and the difference they make to people’s lives.

We were delighted to be invited to join Leeds Pride again in 2019.  
We supported more than 50 people, including members of staff, to get 
involved and everyone had a fabulous day. 

Given the success of our partnership with the Leeds Rhinos 
Foundation, we entered into another agreement with them for more 
exercise and healthy lifestyle sessions across our day services.  We 
also launched a new partnership with Ping Pong for You!

Kelly’s story:
After living in a long-stay 
hospital for many years, Kelly 
has returned to live in Leeds 
under Transforming Care.  A 
Positive Behavioural Support 
approach has enabled Kelly to 
take increased control of her 
own life.  She now leads a full 
and active life and has become 
an abassador for our new 
Specialised Supported Living 
Services.
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Being Caring

We adopt person-centred practice in assessing, planning and 
supporting people and put them at the heart of everything we do.  We 
have senior members of staff trained in positive behavioural support 
who provide coaching to staff teams and we have a policy and guidance 
in place on Positive Behavoural Approaches.

We have developed service specific leaflets about our supported 
living services.  Each contains detailed information about the location 
of the service and the level of support available.  These are the first in 
a suite of leaflets that will be published covering all of Aspire’s services.

We have further developed our website, taking the opportunity 
presented by moving website host, to not only add new features but 
also to improve security for the staff area of the system. 

We undertook an audit of the End of Life Care Plans and Funeral 
Plans that were in place in respect of the people we support in our 
supported living services.  We also checked that, where these plans 

Above: Strawberry Lane base 
held a Beach Party

Below: Looks like Gail approves 
of Jade’s latest PPE fashion
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Denise & Trevor’s Story:
We celebrated our 25th 
Wedding Anniversary in 
summer 2020.  We couldn’t 
go to Blackpool because of 
Covid-19, but everyone in our 
supported living service helped 
us to have a special day.  

Some of the staff came to our 
wedding in 1995 and it was 
nice to share some memories 
of the day with them. 

existed, they linked to the person’s Support Plan, were completed 
along with Mental Capacity Assessments/Best Interest Decisions 
and that we engaged with other professionals as soon as possible in 
developing the plans.

We commissioned a promotional video about Aspire so that people 
can get to know more about the services we offer.  In the video a  
number of people we support and members of staff talk about life at 
Aspire and you can find the video on the home page of our website.

We have continued to proactively manage staff attendance and 
run monthly managing attendance clinics for managers to ensure they 
undertake timely interventions for supporting staff, e.g. by making 
referrals, where necessary, for physiotherapy or occupational health, 
scheduling Return to Work meetings and review meetings.  In addition, 
Julia has joined the HR team to provide support to managers with 
attendance management.
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Being Responsive

Elections were held in May 2019 for our Customer Council.  More 
people than ever before put themselves forward as a candidate.  After 
energetic local campaigning and several election parties, a Customer 
Councillor and deputy was elected from each service across Aspire.  

The people we support, together with staff, have once more 
undertaken a wide variety of fundraising activities to benefit numerous 
charities and organisations.  Last year’s activities included a summer 
fete at Delph where the funds raised were matched by Progress 
Care Housing; Hillside community base raised money for the Cats 
Protection League and for rescuing hedgehogs and Bramley day 
service supported people to ride adapted tandem bikes to Millennium 
Square.  We also collected more than 110 presents for Radio Aire’s 
Mission Christmas appeal so that disadvantaged children in Leeds had 
a gift to open on Christmas Day.

Above: Neil and Kevin voting in 
the Customer Council elections

Below: Ready, steady.. Narinder 
is all set for Sports for All



15

Keith’s story:
Keith loves sports!  
Unfortunately, he can’t play 
any more due to a back 
injury, but he loves to watch 
football and rugby.  He had a 
fantastic time at Headingley 
Stadium for Aspire’s TAG 
rugby tournament.  He cheered 
on his team from Middleton 
community base and was 
very proud when they won the 
Chadwick Lawrence Cup.

As always, we hosted many events throughout the year which 
gave the people we support and staff opportunities to catch up with old 
friends.  These included the South Summer Festival, Leeds Learning 
Disability Week, Sports for All and our Cultural Day.  We also took the 
smoothie bikes along to both the Beeston and Middleton Festivals.  
In addition, we supported people to volunteer as cadets at the 2019 
Leeds Triathlon held in Roundhay Park.

Thanks to our partnership with Leeds Rhinos Foundation, and 
with sponsorship from Chadwick Lawrence, we hosted the first Aspire 
TAG rugby tournament.  This took place at the Emerald Headingley 
Stadium and we were very honoured to be the first group to be allowed 
to use the pitch following building work for the new stand.

We were delighted to launch our new specialised supported living 
service in June 2019 when we supported a young woman to return to 
Leeds with a dedicated support package under the Transforming Care 
programme.  We have now also opened our new Armley service, from 
which we will support 14 people once transition work is completed 
and everyone has moved in.
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Being Well Led

Above: Opening ceremony of 
Sports for All being led by Gareth

Below: Heather performing 
Sister Act at the 2019 AGM

Our Board is made up of people we support, staff, trades unions, 
Leeds City Council elected members and non-executives from the 
world of health, social care, law and finance.  Every member of the 
Board has full voting rights. 

Not only do we invest in our staff so that they can undertake their 
roles effectively, we also support career progression by investing in 
our leaders of the future through the Lead to Succeed programme, 
Restorative Leadership training and Skills for Care training.  We 
welcome guest speakers at our manager meetings which, this year, 
have included presentations on the new Liberty Protection Safeguards, 
the Regulated Qualification Framework and travel training. 

We have updated our Quality Assurance Framework to ensure we 
focus our time, energy and resources on the areas of our work that 
have the greatest impact to delivering quality services.  This year these 
included a health and safety assurance review, four independent audits 
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Social Enterprise 
of the Year:
We were delighted to be 
named Social Enterprise of 
the Year in the prestigious 
Social Enterprise Yorkshire 
and Humberside (SEYH) 
Awards.  The sponsors said: 
“it’s refreshing to see an 
organisation doing a fantastic 
job in enabling people with 
learning difficulties to do things 
they otherwise wouldn’t do”.

(covering MCA compliance, medication competency assessments, 
training compliance and cash handling in cafes) and we welcomed 
Good Life Leaders at 40 separate properties.

This year CQC has undertaken inspections of our ENE supported 
living service, Farfield respite service and Cross Heath respite service.  
We are delighted that the feedback from all inspections has been 
overwhelmingly positive and that all our services have been rated as 
‘Good’ across all areas by CQC.

Once again, we have achieved our year end budget target 
and generated a small surplus.  Much of this surplus has been  
re-invested for the benefit of the people we support.  We have 
replaced electrical equipment including televisions, fridge/freezers 
and washing machines.  We have also purchased personal aids 
and adaptations, improved storage provision in some properties and 
upgraded the decor in some accommodation.
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Non-executive
Directors:

LCC Directors:

Staff Directors:

Customer Directors:

Staff Trades Unions Directors:

Sheila Dunham
(Chair)

Caro
Crawford

Dennis 
Holmes

Babs
Flaherty

Carol
Currant

Cllr Sam 
Firth

Sandra
Cook

Steve
Johns

Nicola
Adamson

Stephen 
Farnill

Cllr Stewart
Golton

Victoria
Kay

Sam
Pawson

Des
Thompson

Jackie
Firth

Cllr Asghar
Khan

Kathryn
Mitchell

Meet the Board
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Target / 
Outcomes

Action Target 
Date

Who will 
deliver this

Who will make 
sure it happens

Being Safe

Ensure our 
services are 
person-centred

Every person who uses Aspire 
services has an up to date 
support plan in place with 
associated risk assessments 
and a one page profile, all of 
which are reviewed regularly.

Ongoing Support Workers;
Senior Support 
Workers;
Support Leaders;
Service Managers

Area Managers;
Senior Area 
Managers

Promote mental 
health wellbeing

Understand and help staff to 
manage their mental health 
and behaviours in light of 
the restrictions on their lives 
resulting from the Coronavirus 
pandemic.

Ongoing All staff who manage 
people

HR Manager

Strengthen 
implementation 
of Challenging 
Behaviour policy

Deliver training for managers 
together with training in 
restrictive practices and 
documentation.

July
2020

PBS Lead Operations 
Director

T h i s  A c t i o n  P l a n  s e t s  o u t  o u r  p r i o r i t i e s  f o r  t h e  y e a r  a h e a d
Our 2020/21 Action Plan
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Target / 
Outcomes

Action Target 
Date

Who will 
deliver this

Who will make 
sure it happens

Being Safe

Keep people 
safe during the 
Coronavirus 
pandemic

Ensure that policies, 
procedures, guidelines and 
systems are in place to 
help keep people safe and 
to be able to respond to 
requirements resulting from 
Covid-19.

Ongoing Senior Leadership 
Team

Chief Executive

Being Effective

Ensure staff have 
the right skills to do 
their job effectively

Ensure staff complete all 
their mandatory training in 
line with our Learning and 
Development Strategy.

Ongoing Service Managers Area Managers;
Systems Manager

Commission bespoke 
training to promote staff 
development and ensure 
they can meet the specific 
needs of customers.

Ongoing HR Manager;
Area Managers

Operations Director

Review Aspire’s Learning 
and Development Strategy, 
incorporating a move towards 
more e-learning.

Aug 
2020

Operations Director Chief Executive
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Target / 
Outcomes

Action Target 
Date

Who will 
deliver this

Who will make 
sure it happens

Being Effective

Improve attendance 
at training

Proactively monitor 
attendance at training 
courses, including 
introducing a feedback 
loop to ensure attendance 
is reported back to 
managers.

Mar 
2021

Senior HR 
Coordinator

HR Manager

Promote health 
screening

As part of each annual 
health check, identify 
people we support who 
meet the criteria for health 
screening programmes, 
and encourage them to 
get checked out.

Ongoing Support Workers;
Senior Support 
Workers;
Support Leaders;
Service Managers

Area Managers;
Senior Area 
Managers

Effective 
implementation of 
the Mental Capacity 
Act

Ensure that mental 
capacity assessments and 
best interest decisions are:
- developed/reviewed with    
  families, 
- clearly link to support  
  plans and, that
- a paper copy is on file.

Ongoing Support Workers;
Senior Support 
Workers;
Support Leaders;
Service Managers

Area Managers;
Senior Area 
Managers
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Target / 
Outcomes

Action Target 
Date

Who will 
deliver this

Who will make 
sure it happens

Being Caring

Updated Support 
Plan

Ensure that we work with the 
people we support to review 
and update our Support Plan

Jan
2020

Operations Director;
staff and customers

Chief Executive

Promote 
involvement

Ensure the people we 
support are able to get 
involved with Leeds 
Learning Disability Week

Jun
2020

All staff Area Managers

Support customers and 
staff to play an active role in 
Leeds Pride

Aug 
2021

All staff Diversity Matters 
Group

Support family 
carers

Organise further carer 
information sessions in line 
with our Commitment to 
Carers

Mar
2021

Communications 
Manager

Chief Executive

Share information 
about what our 
services can offer

Publish information booklets 
for respite services, cafes, 
specialist supported living 
service and day services

Oct
2020

Communications 
Team

Chief Executive
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Target / 
Outcomes

Action Target 
Date

Who will 
deliver this

Who will make 
sure it happens

Being Caring
Ensure Aspire’s 
vision and values 
remain relevant

Review our Mission, Vision 
and Values, updating them 
if necessary

Dec
2020

Chief Executive;
Operations Director;
Senior Leadership 
Team

Board of Directors

Increase 
opportunities for 
employment

Work in partnership with 
Lighthouse Futures on 
identifying opportunities for 
pathways to employment for 
young people and working 
age adults.

Mar
2021

Development 
Manager

Chief Executive

Increase day 
opportunities

Develop an online 
programme of activities that 
the people we support can 
access as an alternative to 
attending buildings-based 
day services.

Oct
2020

Communications 
Manager;
Development 
Manager

Chief Executive
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Target / 
Outcomes

Action Target 
Date

Who will 
deliver this

Who will make 
sure it happens

Being Responsive
Increase 
opportunities for 
employment

Develop, along with 
stakeholders, an 
employment strategy for 
Leeds.

Mar
2021

Development 
Manager

Chief Executive

Ensure our 
satisfaction 
surveys are fit for 
purpose & assess 
our response to 
Covid-19

Develop a Covid-19 specific 
questionnaire (for the people 
we support, family carers, 
staff and stakeholders) to 
check our approach and 
response to the pandemic.

Oct 
2020

Communications 
Manager

Chief Executive

Re-open day 
services

Develop and implement 
a recovery plan for safely     
re-opening day services 
during the Covid-19 
pandemic.

Aug
2020

Development 
Manager;
HR Manager;
Area Managers

Chief Executive
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Target / 
Outcomes

Action Target 
Date

Who will 
deliver this

Who will make 
sure it 

happens
Being Well Led
Provide our 
services within the 
available budget

Set a target for achieving the 
financial plan and making a 
small surplus in the year.

Jan
2020

Chief Executive;
Operations Director;
Finance Director

Board of 
Directors

Prepare for the 
future

Prepare Aspire in readiness 
to be able to both shape and 
respond to the next round of 
contracting.

Oct
2020

Chief Executive;
Senior Leadership 
Team

Board of 
Directors

Ensure holiday 
planning is 
undertaken well

Update the holiday planning 
sign-off process to ensure 
risks are assessed and 
resources used effectively.

Mar
2021

Service Managers Senior Area 
Managers

Independent 
audits to review 
work and feedback 
on compliance  

Commission 50 days of 
independent audit time to 
review 4 areas of our work.

Sept
2020

Finance Director;
Operations Director

Chief Executive

Improve quality Recruit a Quality Manager 
to support continuous 
improvements in services.

Oct
2020

Recruiting Manager Chief Executive



Above: Paul and Carl are  
friends reunited
Below: Carnival time for Amrik 
at the Picnic in the Garden event
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Many thanks to everyone who has given their consent for us to use 
their photographs and stories in this publication.  Of course, some of 
these were taken prior to social distancing rules due to Covid-19. 

Front cover: Sally and Teresa keeping warm at the Sports for All 
event.  Back cover: celebration time for the teams who played in the 
Aspire TAG Rugby Tournament.

Aspire leads on the development of both Safe Places and Changing 
Places in Leeds on behalf of Leeds City Council.  These national 
campaigns aim to make the city safer and more accessible to people 
with a learning disability.

Find out more about the Safe Places scheme and 
download an application form to become a member or 
Safe place provider at:
www.aspirecbs.org.uk/aspire-safe-places

You can download a copy of our Changing 
Places booklet at: www.aspirecbs.org.uk/
publications/changing-places-booklet or give 
us a call and we’ll arrange to send you a copy.

Safe/Changing Places



We have developed and maintain strong community links with numerous 
organisations and work with a wide range of public, private, faith 

and third sector partners including:



         Aspire CBS
         Westfield Chambers
         Westfield Business Park
         Lower Wortley Road
         Leeds LS12 4PX

         0113 378 1919

         www.aspirecbs.org.uk

         

Aspire Community Benefit Society is a registered society in England and Wales under the 
Cooperative and Community Benefit Societies Act 2004.  Registered number: 7062  

HMRC charities reference number: EW36148  VAT number: 215 0549 36 
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